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JNEKJIAPALIMS
HA PBKOBOJICTBOTO HA ,MUHU MAPUIIA-U3TOK" EAJ]

BbB BpBb3Ka ¢ pa3BuTHeTo Ha MHTErpHpaHaTa cucTeMa 3a ynpaBJieHHe Ha Ka4eCTBOTO, OKOJHATA cpela H
3ApaBeTo U 6€30MACHOCTTA NMPHU padora

~MuHn Mapuna-uzrok" EAJ[ - Hal-ronsMoTO BBIVIEZOOMBHO JpykecTBo B PemyOmuka bBwnrapus,
eKcIuIoaTupa ,,/I3TOYHOMapHIIKOTO JUTHUTHO HAaXOAWIIE" C MPOAYKTHUBHA IIIOMI OKojio 240 KM 1 € ¢ ompeesia
3HaYMMOCT 32 HAI[MOHATHUS C€HeprueH OaymaHc. [loBeue OT TOJOBHMH BEK APYKECTBOTO PabOTH 3a CBETIMHATA,
TOIUTMHATA ¥ HKOHOMHUYECKHS TpociiepuTeT Ha Pemrybimka bearapus.

OcHoBHaTa JieiHOCT Ha ,,MuHn Mapuna-u3tok” EAJ] e 1o0uB 1 nponax06a Ha BBIIIUINA.

Jlo6uBaante B JIpy)XeCTBOTO IMTHUTHH BBIVIMIIA Ca TpeAHA3HAuYeHH 3a CHAOAIBAHETO Ha
TOIUIOETIEKTPUUECKUTE LIEHTPAIH OT KOMIUTEKca ,,MapHIia-u3ToK™, ¢ KOUTO € 0OBBP3aHO TEXHOJIOTHYHO U Ma3apHo.

Knuentute Ha ,,Munu Mapuna-u3tok™ EAJ] ca koHIICHTpUpaHu B paiioHa Ha M3TOYHOMApPHUIIIKOTO HAXOIMIIE
Ha JJMTHUTHU BBIJIMIIA, THI KaTO MOCTPOSBAHETO UM € CBBP3aHO C HETOBOTO pa3paboTBaHe.

B®B BpB3Kka ¢ pa3BuTHETO Ha MHTerpupaHaTa cUCTeMa 3a YIpaBJIICHHEC HAa KayeCTBOTO, OKOJIHATA Cpela W
3apaBeTo Oe3omacHocTTa Ipu padora, JpyxecTBoTO onpenesns ciaenHara [lonuruka:

OcurypsiBane Ha YycroiiuuBo pa3BuTtue Ha ,Muau Mapuna-ustoxk" EAJlI Ha 06a3ara Ha
YIOBJIeTBOPSIBAHE HA M3HUCKBAHUATA W OYAKBAHUATA Ha CTPAHHTe, 3aHHTEPEeCOBAHM OT JeifHOCTTa Ha
APYecTBOTO, MOJ00psiBAHe Ha YCJOBHATA 3a 31paBe M 0Oe3omacHOCT NpH padora M HaMalsABaHe Ha
He0JIaronpUsiTHOTO Bb3/eliCTBHE BBPXY OKOJIHATA Cpe/ia cjieJl MUHHOI00MBHMTE 1ei{HOCTH.

BBB Bpb3Ka ¢ U3MBIHCHUETO HA ONpejeiieHaTa MOJMTHKA PHKOBOJICTBOTO Ha ,,MuHn Mapuna-u3tok" EAJ] e

YTIBBPIWIO OU3HEC CTPATETHUs, B KOSATO Ca ONPEICICHHU CIICIHUTE IPUOPUTETH 33 Pa3BUTHUE!

@ OunancoBa U MKOHOMHYECKA CTAOMIHOCT HA JPYKECTBOTO 4pe3 e(heKTHBHH HMKOHOMMUECKH [ACHCTBHS B
CHOTBETCTBHE C HOPMATUBHUTE HW3MCKBAHUS; MOANbPKAaHE Ha B3aUMHOM3TOJHU OTHOUIEHHS C KIHUEHTUTE U
JIOCTABYMIIUTE HU; HEMPEKHCHATO YIOBJIECTBOPSBAHC HA TEXHHUTE MOTPEOHOCTH; OTKPHTA KOMYHHKAIHS ChC
3aMHTEPECOBAHUTE CTPAHU OT JAEHHOCTTa Ha JIPYKECTBOTO; pealM3UpaHe Ha HMHBECTULIMOHHHUTE MPOrpaMu 3a
MOAIPBHIKKA HA MOILITHOCTHUTE;

@ TlocrosHHO mnonOOpsiBaHE HA €KOJIOrMYHATA OOCTAHOBKA B PErHOHA 4Ype3 HAMalsBaHe Ha HEraTHBHOTO
BB3JCHCTBHE BBPXY OKOJHATA Cpela M BH3CTAHOBSBAHE Ha EKOJOTMYHOTO PAaBHOBECHE CIIEA BBIVICAOOMBHHTE
JNIEHHOCTH,

@ OcurypsBane Ha 31paBOCIOBHM M O€30NACHM YCJIOBHS Ha TPyJ, KAKTO M IIPEMaxBaHE HA ONACHOCTHTE U
HaMaJsBaHEe Ha PUCKOBETE 3a 3APaBEeTO M OE30MIaCHOCTTA IpH padoTa;

@ Ilosumapane Ha MHMIMATUBHOCTTA ¥ MOTHBAIUATA HA [IEPCOHANA 32 U3IBIHEHUE HA IPHOPUTETHTE U HOJIUTHKATA
Ha JPYKECTBOTO 4Ype3 IOBHUINIABAaHC HAa KBANH(UKANUATA, BH3MOXKHOCT 3a NPO(PECHOHATHO pPA3BUTUE U
mo1o0psiBaHEe HA BHTPEIIHATA KOMYHUKAIVIS,

@ Koncyntupane u yuacTue Ha paGOTHMIHUTE B HpOIeca HAa B3EMAHE HA PEIICHUS IO BBIPOCH, CBBP3AHH ChC
3IIpaBeTo U 0E30MacHOCTTA MpH PadoTa;

@ Tapautupase Ha TpaiiHO pa3BUTHE HA PErHOHA UPe3 OCHTYpSBAHE HA 3a€TOCT M JOCTOMHA peanus3alus Ha
HaceJIeHHeTo, OJaroTBOpUTENHA ICWHOCT Ype3 MapUTENICTBO B cepara Ha HaykaTa W KyJITypaTa W HOCTOSHHA
rprka 3a ICTOPUIECKOTO HACIEACTBO Upe3 (PHMHAHCHPAHE Ha CIIACHTEIHN apXEOJIOTHIECKH Pa3KOIKH;

@ 3a nocrurane Ha onpeseIeHNTE IPHOPUTETH PHKOBOACTBOTO HA ,,Munn Mapuna-u3tox" EAJl cu mocTaBs Kato
OCHOBHA 3a/1a4a J]a pa3BHBa W YCHBBpIICHCTBA MHTErpHpanaTa cucTeMa 3a ynpaBiIeHHe Ha Ka4eCTBOTO, OKOJTHATA
cpena | 3ApaBeTo M 0e30MacHOCTTa MpH paboTa B CHOTBETCTBUE C M3WCKBaHUATA Ha cTanmapTute [SO 9001:2015,
ISO 14001:2015 u ISO 45001:2023.

BbB Bpb3Ka ¢ uznbiaHeHue Ha onpeaeneHaTa [lonuruka

JEKJIAPUPAM:

JluvHata CH aHTaXXHUPAHOCT B M3MbJIHeHHe Ha [lonuTHKara MO Ka4yeCcTBOTO, OKOJNHATA CPela W 3IPaBeTO H
6e3omacHocTTa npu pabora.

VYoOeneH cbM, Y€ NEPCOHAIBT SICHO OCh3HABA 3HAYMMOCTTA HA ONPEJCIICHUTE MPUOPHUTETH 32 pa3BUTHE Ha
JIPY’KECTBOTO W MPOCIEPHUTETa HA PETHOHA. YBEPEH ChbM, Y€ BCEKH OT MEPCOHAla ChOOPA3HO CBOUTE MPABOMOILINS,
OTrOBOPHOCTH U KOMIETEHTHOCT Ie JIOIPHHECE 3a M3IbJIHeHne Ha [loMMTHKATa 10 Ka4eCTBOTO, OKOJIHATA Cpela U
3/IpaBeTo M Oe30IMacHOCTTa IpH padoTa.

N3ITBbJHUTEJIEH JUPEKTOP
HHX. WIS NJIINEB
15.09.2026 1.
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